
 

 

Title of Job: VP Franchise Development  

Location: Midwest                                                      Posted: January 2015 

Summary: 
A well-established privately held (150) unit Fast Casual sandwich brand is seeking a VP Franchise Development to help increase the 
company’s growth through effective leadership of franchisee selection and recruitment. The successful candidate will lead all of 
the brand’s franchise efforts, as well as be the key driver of brand’s success with the selection of the right franchisees, so the 
ideal candidate will have experience recruiting successful franchisees. S/he will be a team player that is comfortable executing a 
plan that fits the overall development and investment objectives. Ideally looking for an aggressive, persuasive, motivated, 
achievement-oriented team player who can effectively engage and recruit franchisees.  

 
Responsibilities: 
Reports to the President to determine development markets and set annual goals for new franchisees. Responsible for developing and 
implementing franchising strategies and programs to assist in growing the brand through the sale of new franchises and the transfer of 
existing franchises. Leads all Franchise Department personnel, and oversees all development and updating of franchise development 
marketing and sales materials. Initiates discussions with prospective franchisees necessary to develop a profile of successful franchise 
candidates. Analyze franchise prospects against the success characteristics. Attends industry conferences as a brand ambassador, making a 
favorable impression with prospective franchisees and developing new business opportunities. Provides coordination and support for annual 
conferences and meetings from venue procurement through event delivery. Hosts and conducts store tours with prospective franchisees, 
providing remarkable customer service and dialogue. Will oversee the contractual process from start to finish. Works collaboratively with the 
Leadership team, and participates in the production of reports as needed – demographics, firmographics, financial and general research. 
Establishes and maintains strong and productive relationships with franchisees and the restaurant operations team. Leads by example and 
demonstrate a commitment to the company’s core mission, values and guiding principles, as well as the ongoing maintenance of the 

franchise related documents for existing franchisees. 
 
 

Experience: 
10+ years progressive experience in food service franchise sales, as well as effective communication skills, proven negotiation 
experience and strong persuasive presentation skills. Experience building market density for a concept, including a demonstrated track 
record of project management leadership, in addition to the desire to travel and work a flexible schedule based on the needs of potential 
new franchisees. Must be available on weekends as necessary. 

 
Education: 
BS or BA Degree required. 

 
Salary:  A competitive Salary and Bonus will be commensurate with experience. Medical and dental insurance, life insurance, 401K. 

 
For further position requirements and specifications, please contact: 
 

David Ulrich          Direct: (813) 841-7287                     
Email: david.ulrich@wraysearch.com 

 
Wray Executive Search shall provide equal employment opportunity to all qualified candidates, and will refer candidates without regard to race, 
color, religion, national origin, sex, age, disability, veteran candidates without regard to race, color, religion, national origin, sex, age, disability, 

veteran status or any other legally protected basis. Wray Executive Search shall comply with all applicable laws, rules and regulations in the 
performance of duties pursuant to this Agreement, including but not limited to, Title VII of the Civil Rights Act, the Age Discrimination in 

Employment Act, the Americans with Disabilities Act, and state and local anti- discrimination laws to the extent applicable. 
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